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President’s Report 

Happy New Year UFCW 
Local 1428 members!  Here we 
are already in February, the 
year is moving fast.  This year 
will be no exception when it 
comes to work that needs to be 
done at Local 1428 and the 
labor movement as a whole.  
But we are starting out with 
some exciting news.   

As many of you may 
have seen we recently ratified a 
new 5-year contract with our 
CVS members and all UFCW 
locals in Southern California will 
have the opportunity to organize 
the unorganized CVS stores in 
their respective jurisdictions. For 
Local 1428 that translates into 
26 new stores we have the 
opportunity to bring into the 
union fold.  For those workers it 
means quality of life protections, 
hourly guarantees and 
protections they have never 
had! For our members it means 
a stronger Drug Division, which 
translates into better contracts. 
This is truly a win, win for all.    

Local 1428 is also 
aggressively moving forward 
with our State Federation of 
Labor, States Council and all 
UFCW locals in Southern 
California to organize Latino 
Markets throughout all 
jurisdictions.  Organizing will 
continue to be a big priority this 
year. 
 

Albertsons continues to 
be a huge challenge, for the 
simple reason that their 
business decisions have lead 
to store closures and mass lay-
offs.  We believe that the 
recent purchase of Albertsons 
stores by Cerberus is a positive 
thing; Supervalu is no longer in 
the picture, thank goodness!  
However, only time will tell.  We 
ask our Albertsons members to 
continue to stay strong and call 
us with any questions. 
 

You may have also 
noticed the new look of the 
Messenger!  We hope that you 
like it and find it easy and 
interesting to read!  In years 
past we have had an outside 
communications company help 
with our paper. We are now 
doing it here at the local, which 
is a little more work but a huge 
cost savings for your Union. 
 

We look forward to a 
productive year and I invite 
each of you to join myself and 
the rest of your Union staff at 
the various events your union 
will have this year. 

Connie M. Leyva 
President 

UFCW International Vice President 

 

2013 UFCW  

International Convention 

Nomination and Election of 

Delegates 

 

Per the UFCW International 

Constitution Article 15: 
 

Each Local Union President shall be 

a delegate to special Conventions by 

virtue of election to office, except, 

where a Local Union is entitled to or 

elects to send only one delegate to a 

special Convention, such delegate 

shall be elected by secret ballot.  

Where a Local Union is entitled to 

more than one delegate to special 

Conventions, the Local Union 

Secretary-Treasurer shall be a 

delegate by virtue of election to 

office, except, where a Local Union 

is entitled to or elects to send only 

two delegates to a special 

Convention, the second delegate 

shall be elected by secret ballot.  

Where an election of delegates or 

alternates is to be conducted, 

nominations for all delegates and 

nominations for all alternates shall 

precede the conduct of the elections.  

UFCW Local 1428 nominations shall 

be conducted on: 
 

Thursday, March 7, 2013   

9:00 am & 7:00 pm  

UFCW Local 1428 Auditorium 

705 West Arrow Highway 

Claremont, CA 91711 
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  ON–LINE 
Visit the link below and get registered! 

sos.ca.gov/elections/register-to-vote/ 

Labor in California will be 
working to pass laws that 
create good jobs, protect tax 
payer dollars, protect workers 
on the job and make sure 
mega sized corporations are 
paying their fair share and 
being good corporate citizens 
in our state. 

Your local Union will be 
working hard to elect labor-
endorsed candidates. We will 
be lobbying lawmakers both 
in Sacramento and here in 
their district offices to make 
sure they know what issues 
are important to our members 
and their families. In addition, 
we will be asking you, Our 
Members, to join us along the 
way to accomplish these 
goals.  

Secretary Treasurer Report 

Mark Ramos 
Secretary Treasurer 

Political Director 

 

UFCW Local 1428  
Office 

 
P.O. Box 9000 705 W. Arrow 
Hwy. Claremont, CA 91711 

Membership Department: 
 (909) 626-3333 

Benefits Department:   
(909) 626-6800 

Office Hours:  
Mon. Tues. Thurs. Fri.  

8 a.m. – 4:30 p.m.  

Wed. - 9 a.m. - 4:30 p.m.  

Closed 12 p.m. – 1 p.m. for 
lunch everyday 

Rancho Federal Credit 
Union 909-626-3333 ext. 6 

 
Stay Informed and 
Active with YOUR 

Union! 
Attend Quarterly 

Membership Meetings 
 

UFCW Local 1428  
General Membership 

Meetings @ 7pm 
 

April 11, 2013  

July 11, 2013 

October 10, 2013 

January 9, 2014 
 

All Meetings are held at 
UFCW Local 1428 

705 West Arrow Highway 
Claremont, CA 91711 

As we start this New Year 
feeling re-invigorated by our 
victories this past November we 
now turn our focus to the year 
ahead. We have very important 
elections in many of the cities in 
our jurisdiction this year and a 
few special elections to replace 
some lawmakers who have 
moved on to a different elected 
position. We here at UFCW 
Local 1428 will be making 
phone calls and walking 
precincts and talking to voters in 
support of those candidates that 

are labor endorsed.  

After our local and statewide 
victories last year Labor is in a 
new position after years of 
playing defense it’s time to go 
on the offense. The defeat of 
Prop. 32 was huge and cost 
Labor a collective $60 million 
but did nothing to move us 
forward, it simply maintained the 
status quo; good but not good 
enough. Labor has been playing 
defense for far to many years 
not only in California but across 
the country.  

We have seen many anti-union 
candidates elected and way too 
many anti-worker laws passed 
in many states.  But because of 
the hard work of many unions 
and union members here in 
California we are looking to go 
on the offense. 
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Union Representative Report 

    

Gerald Singh Pete Zimmer Simone Zimmer Carlos Soto 

Keep It Professional 

Sometimes we get a little too comfortable at work.  Many 

of us spend more time with our co-workers than we do 

with our own family members and hopefully we enjoy 

your co-workers enough that it makes work more 

pleasant.  However, sometimes our members forget that 

they are at work and some behavior just isn’t 

appropriate!   

 

Recently we had a long-term member suspended and 

ultimately terminated for his conduct and conversations 

at the workplace.  This member was a grocery clerk and 

in speaking with a younger courtesy clerk he began 

sharing some very intimate details of his personal life 

with this co-worker and asking her inappropriate 

questions. The courtesy clerk was very offended and 

immediately reported the incident to management.  The 

clerk was suspended and ultimately terminated because 

he lied in the meeting with Labor Relations.  Through the 

investigation the Union Representative discovered that 

this member had a history of inappropriate comments 

and touching, both co-workers and customers.  After 

extensive counseling, the member realized the error of his 

ways.  The Union Representative was able to get a second 

chance meeting with the company and the member’s 

termination was reversed. 

   

If you ever find yourself in a bad situation at work please 

remember your Union Representative is there to help 

you, in order for us to do our job you must always tell us 

the truth. We don’t judge, we just want to help in the 

most effective way possible. If you find yourself in a 

situation like above, it is important that the company 

understand that you know what you did wrong and that 

the inappropriate behavior will not continue.  Help us to 

help you! 

 

 

 

CVS Caremark and United 
Food & Commercial Workers 
Union Announce Cooperation 
Agreement in 500 Stores 
 

Five-Year Agreement Broadens 

Longstanding Relationship Between 

Company and Union in Three California 

Metro Areas 

CVS Caremark and the United Food & 

Commercial Workers (UFCW) today 

announced they have signed a cooperation 

agreement giving CVS/pharmacy employees at 

approximately 500 stores in the metropolitan 

Los Angeles, San Francisco, and San Diego 

areas the opportunity to vote on whether or not 

they want to be represented by the union.   

According to CVS Caremark and the UFCW, 

this cooperation agreement will help promote 

the success of the company and demonstrates 

the shared commitment of both parties to 

ensuring that employees have the right to 

choose whether to be represented by a union 

without pressure or undue influence. 

“This agreement is fair and reasonable for our 

employees and the company,” said Larry J. 

Merlo, President and CEO of CVS Caremark. 

“It enables CVS Caremark to focus all of its 

energy and resources on our purpose of 

helping people on their path to better health.” 

“We share a commitment to making retail jobs 

secure, allowing workers to pay their bills, 

raise a family and live a middle class life,” 

said Joe Hansen, International President of the 

UFCW.  
 

The five-year agreement also establishes a 

quick and simple election process that allows 

workers to vote on whether or not to join the 

union. 
 

There are more than 8,300 CVS/pharmacy 

employees who are currently UFCW members 

in 11 states and in the District of Columbia. In 

California, CVS recognized the workers’ 

union in 100 former Sav-On stores following 

the company’s acquisition of those stores in 

2006.  Under this new cooperative agreement, 

both parties have agreed to extend the existing 

collective bargaining agreement for other 

California CVS/pharmacy employees to 

incoming union members for the next five 

years.  
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Corey Garcia – Doing It All!  
Corey Garcia has been with Stater Bros. Markets and a member of UFCW Local 
1428 since the fall of 2003,  starting in San Dimas and then transferring to store 57 
in Azusa four years ago.  It was in Azusa that Union Representative Pete Zimmer 
asked Garcia to become a steward.  Zimmer states, “Corey is a real people person 
and really cares about the members in his store”.  Garcia immediately said yes and 
has enjoyed helping his co-workers ever since, “It makes me happy that members 
can come to me with issues and questions.  I enjoy talking to people and helping 
them to resolve issues.” 
  
Garcia has heard it all, from contract questions to personal issues and likes to help 
in all aspects and knows when not to share information that might be too personal. 
 

Garcia recently graduated and received a Bachelor in Business Administration 
degree.  This is an important and special accomplishment anytime but in addition to 
working at Stater Bros. while attending school Garcia has his own band. 
 

The band “Eighth City Takeover” started in 2009.  Garcia writes music as well as 
sings in the band. He is amazed by what a band started in a garage has been able 
to accomplish.  Last year the band played in the Vans Warped Tour and will do so 
again this year.  Garcia feels very lucky because he has the full support of his family 
at home and his union in the workplace.  “I like being a union member because of 
the feeling of family.  In my life family comes first, so if I can have one outside of 
work it feels good to have one at work too.” 

 

Members Spotlight  

Run, Regine, Run!! 
  

Regine Sediva is a checker at Ralphs 615 in Chino where she has been since 
she transferred from King Sooper (a division of Kroger) in Boulder, Colorado in 
1995.  Working at King Sooper she was in a non-union department where the 
hourly guarantee was only 20.  Sediva thinks being part of the union is great 
because they are there to support the workers! 
 

Sediva has been a runner all her life and at 46 she says she’s in the best shape 
ever.  She runs marathons all over Southern California as well as Colorado and 
Dallas.  In Dallas she took first place in her age group and qualified for the 
Boston Marathon.  Sediva will run the Boston Marathon on April 15, 2013 with a 
warm up race, The Los Angeles Marathon, on March 17th. 
 

What makes Sediva especially unique is that she is legally blind.  She has been 
blind since birth.  She actually has tunnel vision, no peripheral vision.  This has 
presented challenges to her in both her career as a checker and a runner but she 
has persevered through both.  Her vision impairment has never stopped her. 
 

In her running career she has fallen and been hit by both bikes and cars.  
Sediva’s mother sometimes checks the course to make sure it is safe.  When 
running she tries to focus on the runners in front of her because she can’t see 
what is happening on the sides. 
 

For those of us who think we have challenges at home and at work we should 
look to Sediva for inspiration.  She does not let any challenge stop or even slow 
her down.  She closed this interview saying, “Anyone can do anything they want 
to”.  
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Phillip Meza is  
Making Change at WalMart 

UFCW 1428: How long have you been working on the WalMart Campaign? 

Meza: I have been working as a SPUR (Special Projects Union 
Representative) since January 2011. 
 

UFCW 1428: What is a typical day like for you? 

Meza: LOL! There is no such thing as a typical day! For most of the day I 
am out making contact with current WalMart workers. I talk to them at their 
stores, at their homes and designated meeting spots. I introduce the OUR 
WalMart organization to them and hopefully sign them up to join.  I 
encourage them to get their co-workers activated and join them in the fight 
to improve the working standards in their stores. 
 

UFCW 1428: We know there have been many accomplishments, 
specifically the OUR WalMart organization. What has been a significant 
moment for you? 

Meza: An impactful time for me was the build up to Black Friday and 
WalMart workers actually going out on strike. It was powerful to witness two 
workers, William and Charlene Fletcher, take an arrest in a planned civil 
disobedience on Black Friday. Their courage was amazing! 
 

UFCW 1428: Anyone in the Labor Movement knows the challenges facing 
WalMart workers and their fight for respect and dignity on the job.  What has 
been your most challenging issue? 

Meza: The most challenging issue has been to help the workers get past 
the fear WalMart has instilled in them with a heavy anti-union policy and the 
indoctrination of anti-union rhetoric used during the hiring orientation and 
the regular captive audience meetings. 
 

UFCW 1428: As an active union member and Executive Board Member for 
many years, you know the benefits of “Working Union”.  What do you wish 
most for WalMart workers? 

Meza: “Respect”!  I wish this for the WalMart workers and all workers. This 
is what the WalMart workers are fighting for the most. I am proud to work 
and fight along with them everyday. 

President Hansen Speaks Out on 

Michigan’s Sham Right to Work 

Law 

 

Washington, DC –Joe Hansen, 

International President of the United Food 

and Commercial Workers International 

Union (UFCW) today released the 

following statement regarding the passage 

of a right to work law in Michigan. 

“I am deeply disappointed that Michigan has 

gone over to the dark side. Right to work is a 

sham that provides no new rights and no new 

work. It is designed for a single purpose: to 

give more money and power to CEOs at the 

expense of their workers. This is particularly 

poor timing for Michigan, which is in the 

midst of a truly remarkable comeback story, 

led by the resurgence of the auto industry and 

made possible by unsung heroes in retail and 

meatpacking. But make no mistake—we will 

use this moment to build a stronger union, 

ramp up communication and outreach, and 

help our members continue to bargain for a 

better life. 

“The people of Michigan spoke loud and 

clear on Election Day, supporting pro-worker 

candidates like Senator Debbie Stabenow and 

President Obama by wide margins. But 

instead of listening to his constituents, 

Governor Snyder is bending to the big-

moneyed interests behind right to work.  

This is truly a sad day for Michigan.” 
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P r o u d  A m e r i c a n   

P r o u d  U n i o n  M e m b e r  

Juan Mata was a man of quiet strength.  The kind of 

person who just did the right thing whether someone 

was watching or not. Juan moved to California in 

1964 and worked in the grocery industry until his 

retirement in 1994 from Stater Bros. Market. Juan 

was active with the UFCW Local 1428 retirees and 

served as a board member for many years. 

 

 

 

 

 

 

 

 

 

 

October 10, 1932 - January 31, 2013 
 

A union member for 30 years Juan was one of the 

first people to step up during the 2003-2004 strike 

and lock out.  Mata and benefits clerk Diane Zuniga 

spent countless hours distributing hardship money to 

our members.  On many occasions they shared tears 

together when the money had run out and they had to 

wait to help members pay their bills.  They were 

invaluable to Local 1428 and our members.  Juan was 

also out on the picket lines, most of the time wearing 

his signature American Veterans cap.   

 

Juan we thank you for your service to our country 

and to every member of UFCW Local 1428. The world 

is a better place because Juan Mata was in it. 
 

You Will Be Missed 

Did You Know? 
Tuition Assistance 

Tuition Assistance Program 
The Tuition Assistance Program is designed to reimburse all or part of 
your tuition expenses for education such as undergraduate college and 
university coursework, technical or vocational training, general education 
degree courses, career training or adult education. It can also provide a 
small reimbursement to you for the cost of your child’s tuition for 
education in a public or private college or university degree program, or 
for post-high school technical or vocational training. 
 

Participants’ Eligibility 
You are eligible to apply for Tuition Assistance if you meet the following 
criteria: 
  

• You have completed at least a year of service (as defined by the plan) 
prior to beginning the course or courses for which you are 
seeking assistance, and 

• You are actively employed in the Industry during the month in which 
you begin the course or courses. 

  

Dependent Children’s Eligibility 
Your children are eligible to apply for Tuition Assistance if you have at 
least 10 Years of Vesting Credit under the Southern California United 
Food & Commercial Workers Unions and Food Employers Pension Trust 
Fund and you are actively employed as of the date coursework begins. 
Your children must also meet the following criteria: 
  

• The child must be unmarried; 
• He or she must be less than 24 years of age on the date that the 

course begins; 
• He or she must be your dependent for purposes of federal income 

taxes. 
  

Eligible children also include legally adopted children, a child placed for 
adoption or a stepchild principally supported by you. 
Foster children are eligible provided they meet the foster child 
requirements of the United Food & Commercial Workers Unions and 
Food Employers Benefit Fund. Contact the Fund Office for more detailed 
information. 
  

Spouses of participants are not eligible for Tuition Assistance. 
  

Applying For Tuition Assistance 
The forms which must be completed to apply for Tuition Assistance are 

available on the Trust Fund website (http://www.scufcwfunds.com), or 

from your Union Local or the Fund Office. Please refer to the Tuition 
Assistance Application Form For Participants and to the Tuition 
Assistance Application Form For Child Of Participant. Follow the 
application form instructions carefully. 

RETIREE’S CORNER 
Join the UFCW Local 1428 Retiree’s Club! 

 

Next Club Meetings: March 5, 2013 &  
April 2, 2013 

Food, Fun & BINGO!!! 
 

April 19 - Parking Lot Sale! 9am - 3pm 
 

Meetings and Parking Lot Sale held at UFCW 
Local 1428 – 705 W. Arrow Highway, Claremont 

Southern California 

United Food & Commercial Workers Unions 

and Food Employers Joint Benefit Funds 

Administration, LLC 
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IMPORTANT DATES TO 

REMEMBER 

March 27 - Pre-Retirement Seminar 

         (By Mailed Invitation Only) 

 

March 29 – Local 1428 Office Closed  

         Good Friday 

 

April 11 – General Membership Meeting 

       7 pm @ Local 1428 

 

April 29 – UFCW Charity Golf Tournament 

       Local 1428 Office Closed 

**Special Member Rate $80 for golf/lunch**  

Call Local 1428 for more details! 

 

Attend Your Local  

City Council Meetings 

GREIVANCE RECAP 2012 

GRIEVANCES FILED:          441 

MEMBERS BACK TO WORK:           66 

BACK PAY WON:         $61, 830.01 

January 2013 
 

Married 
Mary Brown of Kaiser Baldwin Park 

Raymond Toscano 
Date of Marriage: January 6, 2013  

 
New Arrivals 

Ruben Austin Garcia 
Born: January 4, 2013 

Mother: Kristin Garcia of Albertsons 
6601 

Father: Ruben Garcia 
 

Aurora Nicole Trujillo 
Born: January 4, 2013 

Mother: Jessica Trujillo of Stater Bros. 
169 

 
Recent Retirees 

Sherri Staggs, Stater Bros  

Sherri Musella, Vons  

 
In Memoriam 

Juan Mata Retiree (Stater Bros) 

UFCW Local 1428
705 West Arrow Highway

Claremont, CA 91711
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